Pensions Committee Training Policy

Introduction

The 2004 Pensions Act requires that trustees of occupational pension schemes should be trained and
have knowledge and understanding of the law relating to pensions and role of trustees, the principles
of scheme funding and investment, and the management and administration of pension scheme
benefits. Members of the Pensions Committee are not legally trustees and are not bound by this law,
however they should aspire to reach a similar standard.

Within the Local Government Pension Scheme (LGPS) the statutorily required Governance Compliance
Statement requires the fund to compare its practice to the following statement:

“That in relation to the way in which statutory and related decisions are taken by the administering
authority, there is a clear policy on training, facility time and reimbursement of expenses in respect of
members involved in the decision-making process.”

Pension Committee members will be expected to undertake regular training to ensure they have
sufficient knowledge of the LGPS, pension benefits and investment issues to make informed decisions
for the benefit of all stakeholders.

CIPFA Knowledge and Skills Framework
The Chartered Institute of Public Finance and Accountancy (CIPFA) in 2010 published a Pensions
Finance Knowledge and Skills Framework and accompanying guidance for elected representatives,

non-executives and officers.

The fund has formally adopted the framework, will assess all relevant individuals against the
suggested standards of knowledge and ensure relevant training is made available.

An assessment of competence against the framework and training undertaken by relevant individuals
will be provided in the fund’s annual report as required by the framework.



Annual Training Commitment
Pension Committee members are encouraged to undertake training within the following guidelines:

Level 1 - New Pensions Committee members 15t year of office

New members should have 1-3 days training via:

e Receivingl/2 day in-house induction training on the LGPS and its benefits, the membership and
role of the Committee and the current investment structure of the fund.

e Reading the Pension Committee Members Handbook containing key documents such as the
Fund Members guide, the Fund Annual Report and Financial Statement and background reading
and knowledge building for 1/2 day.

e Attending at least one days external training on relevant topics.

e Attending the annual employers communications meeting.

Level 2 — Members 2"d and 3™ year of office

Should undergo 1 or 2 days a year personal training to build their knowledge and skills in specific topics
in greater depth such as:

e Investing in specific asset classes

e Fund manager performance measurement
e SRI, corporate governance, and activism

e Actuarial valuation

e Fund accounting and taxation

e Third party pensions administration

Level 3 - Member serving longer than 3 years

Should seek to have at least 2 days a year of "updating and refreshment" personal training and/or more
advanced training in specialist topics, on either fund investment or pensions administration.

The training undertaken by each member of the committee in each financial year will be reported
annually in the fund’s annual report and financial statement along with their attendance record at
Committee Meetings.



Suitable Events

It is anticipated that at least 1 days annual training will be arranged and provided by officers to
address specific training requirements to meet the Committee’s forward business plan, all members
will be encouraged to attend this event.

A number of specialist courses are run by bodies such as the Local Government Employers and
existing fund manager partners, officers can provide details of these courses.

There are a number of suitable conferences run annually, officers will inform members of these
conferences as details become available. Of particular relevance are the National Association of
Pension Funds (NAPF) Local Authority Conference, usually held in May, the LGC Local Authority
Conference, usually held in September, and the Local Authority Pension Fund Forum (LAPFF) annual
conference, usually held in December.

All direct costs and associated reasonable expenses for attendance of external courses and
conferences will be met by the fund.
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